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MESSAGE
CORNER*
PURITY JEBOR AINEA
Program Officer
Youth Alive! Kenya

DEMYSTIFYING WOMEN’S CULTURAL AND
STRUCTURED ROLES FOR HOLISTIC EMPOWERMENT
Many societies are known for adhering to and practicing cultural norms and values.
With growing urbanization, one would think that some of these practices would
fade with time. But this is yet to be witnessed. For instance, the value of unpaid
care and domestic work (UCDW) still needs to be recognized to advance women’s
social, economic, and political empowerment.
The already harsh economic condition—made worse by the COVID-19 pandemic—
makes it more difficult for many families to earn a decent living. In the informal
settlements of the Nairobi City County (NCC), where the majority of residents
depend on small-scale trade and casual work, the situation is grim.

*This space is dedicated to showcase reflections
from WE-Care team members. Every issue will
feature a different WE-Care staff.

Women in these areas spend close to 14 hours daily on UCDW
based on the average calculation f rom Youth Alive! Kenya’s (YAK)
couple’s sessions (see more on page 10). This is equivalent to six
months’ worth of time that could have otherwise be spent on
income-generating activities to increase family budgets.
At YAK, we recognize that change in attitude towards some retrogressive cultural
beliefs that limit women from achieving their full potential is a gradual process.
The partnership between YAK and Oxfam for the WE-Care project has embraced
strategic interventions in catalyzing this transformative process in two informal
settlements (Korogocho and Kawangware) in Nairobi that also host some
traditional African churches.

__________
Cover photo story and credit.
Financial literacy session led by Youth
Alive! Kenya, as part of a special
women’s economic empowerment
project supported by Oxfam. Full story
on page 12. Photo by YAK
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YAK conducted couple’s sessions aimed at influencing households, as well as
religious leaders, local administration, policymakers, and service providers by
introducing them to the 4R advocacy on UCDW (i.e., recognition, reduction,
redistribution, and representation). These stakeholders are important in our
advocacy because they are the ones who attend policymaking processes that
continued on page 3...

influence improved service delivery within communities. Moreover, during our
quarterly reflection and annual meetings, our care champions are able to voice out
their concerns, allowing leaders to respond and make commitments.
Here are some key outcomes realized in Year 1 of WE-Care:
•
•
•

Increased awareness on UCDW and how it contributes to the socioeconomic
and political empowerment of women
Effective engagement of women in the policymaking processes leading to
new care-responsive projects considered by the NCC for FY2021/2022
Supported the small-scale businesses of 420 women with cash grants to be
able to keep their businesses running amid COVID-19

As we reached more and more male champions, misconceptions about the project
(e.g., it’s influencing women to disrespect their husbands) also faded away. We took
the shortfalls as opportunities to advance UCDW awareness through social media
campaigns and community radio guesting.
In a project-wide campaign delivered by
WE-Care countries and partners during the
International Women’s Day in March, Purity
pledges to challenge any form of women
exclusion in decision-making processes. More
info about this campaign on page 4

We also engaged with new partnerships to influence
community leadership positions for women. We have
learned that when men and religious leaders are engaged
at the beginning of the project, it makes it easier to reach the
community as they shape opinions and decisions.
YAK is excited to upscale UCDW discussions to the national level. We also look
forward to fully engaging in the development of the NCC Gender-Based Violence
Management Bill, as well as ensuring the new projects are fully implemented and
are aligned with our set standards.
—Purity
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CAM PA I GN

#CHOOSETOCHALLENGE: WE-CARE CELEBRATES
INTERNATIONAL WOMEN’S DAY 2021
as well as brought to the forefront sexist
systems that continue to disadvantage
women and girls.
Because of gender stereotypes and
negative social norms, women in most
countries have taken a backseat in
almost every aspect you can think
of. They are told they are not good
enough to have careers, to decide
what is right for their wellbeing, or
to have an education, leaving them
thinking they cannot hold power or
improve the quality of their lives.
ACROSS THE WE-CARE PROGRAM,
MESSAGES THAT RESONATE
WITH THE THEME OF THIS YEAR’S
INTERNATIONAL WOMEN’S DAY (IWD)
CELEBRATION WERE SHARED, WITH
A FOCUS ON ADDRESSING WOMEN’S
AND GIRLS’ UNPAID CARE AND
DOMESTIC WORK (UCDW), REACHING
MORE THAN 38,000 PEOPLE.
With the COVID-19 pandemic in the
background, this year’s IWD sought out
and celebrated women’s achievements,
4
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This year’s IWD theme,
#ChooseToChallenge, fittingly
underscored the need to challenge
this gender bias and inequality, and
spoke to the core of WE-Care’s goal to
change the narrative on UCDW.
“A challenged world is an alert
world. Individually, we’re all
responsible for our own thoughts
and actions—all day, every day.
From challenge comes change.”
SOURCE: IWD2021

With overwhelming support from
country teams and partners from
Ethiopia, Kenya, Uganda, and
Zimbabwe, WE-Care’s messages drove
attention towards:
•
•
•
•
•

Challenging gender stereotypes
and biases
Freeing up women’s time from too
much and too heavy UCDW
Forging a just and inclusive society
where women and girls have more
choice at every stage of their lives
Ensuring carers’ voices are heard
in decision making about policies
and budgets at all levels
Influencing others’ beliefs and
actions towards a more equal
world.

For more information about this
campaign, write to Vin Aranas
(MAranas@oxfam.org.uk).
Follow our country teams and partners
on social media to receive timely
updates. Check our list here.

NEW B LO G

FROM BURDEN
TO BENEFIT:
REFRAMING THE
CONVERSATION
ON CARE

If I said you could either invest
in something that is essential or
something that is a burden, which
would you choose? I’m guessing most
people would choose the former.
How we frame things matters. From
political slogans to hashtags to social
justice campaigns, anyone who has
tried to compel others into action
knows that the words we choose
are important. Words can mean the
difference between winning and
losing an election, having one hundred
or one million retweets, or getting
legislation passed.
And so it is with advocacy on unpaid
care work. Over the years I’ve worked
in this sector I’ve noticed the frequent
use of the term ‘care burden’. I’ve
heard it while on panel discussions
and I’ve read it in research reports and
news articles.

THIS BLOG IS WRITTEN BY AMBER
PARKES, GLOBAL ADVISOR FOR WECARE. Artwork by Monica Obaga

If anything, its use has increased
now that the pandemic has lifted the
curtain to reveal the extraordinary
amounts of invisible, free labour that
women around the world provide
to keep families and communities
nurtured, healthy and clean. It is
encouraging—and long overdue—
that more people are now speaking
about care work and making the

links between women’s unpaid care
responsibilities and gender inequality.
However, in Oxfam’s WE-Care
program we have learnt from feminist
economists to avoid using the term
‘burden’ as a default when advocating
on care. Why? Because ‘burden’
implies that something needs to be
reduced and minimized. Do we really
want less education, less nourishment,
less care?
MORE OR LESS?
Several things come to mind when
I think of the burdens in our society
that do need to be reduced. One is the
‘global burden of disease’, which is a
term that public health professionals
use to describe the impact of a health
problem based on its financial cost,
mortality and morbidity. I think we can
all agree that disease—particularly in
the form of a pandemic—is definitely
something we want to minimise.
But unlike disease, care is a social
good, one with immense value that
underpins the very functioning of our
society and economy. When it comes
to care, we actually want more and
better care for our children, elderly
parents, communities and planet.
READ THE FULL BLOG HERE.
WE-CARE STORIES JAN-MAR 2021
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G LOBA L

WE-CARE ENGAGES IN MULTIPLE INFLUENCING SPACES
WE-CARE’S GLOBAL ADVISOR
AMBER PARKES REPORTS ON THE
FOLLOWING INFLUENCING SPACES
WE-CARE PARTICIPATED IN THE
LAST QUARTER.
_____
MARCH 4 | SEMINAR ON RESEARCH
METHODOLOGIES TO MEASURE AND
UNDERSTAND UCDW
In this event, Oxfam collaborated with
Warwick University and renowned
feminist economist, Nancy Folbre.
Amber Parkes presented on the
Household Care Survey methodology
together with Diya Dutta f rom Oxfam
India. Watch the recording here
_____
MARCH 8 | INTERNATIONAL
WOMEN’S DAY 2021
Amber Parkes and Leena Camadoo,
Oxfam’s Decent Work Senior Advisor,
co-presented a webinar on on valuing
women’s work and the WE-Care
program to Oxfam GB volunteers and
supporters.
6
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_____
MARCH 9 | CARE POLICY
SCORECARD
The idea for a Care Policy Scorecard
has evolved over the last two years
through WE-Care’s consultations
with country, regional, and global
teams and partners, and with external
stakeholders. The primary purpose of
the scorecard is to provide evidencebased guidance for governments
on how to address UCDW and
implement SDG 5.4, and to provide
advocates (both outside and inside
governments) with an effective
advocacy tool to promote this agenda.
The Scorecard Steering Committee
(i.e., Oxfam, ICRW, IDWF, Af rica
Leadership Forum, Women’s Budget
Group, Padare Men’s Forum, and
Youth Alive Kenya) held a validation
workshop with over 30 Oxfam
colleagues, external experts, and
partners to share feedback received
on the draft conceptual f ramework
and collectively think through key
methodological questions. The next
step will be to pilot the conceptual

f ramework in two to four countries in
April.
_____
MARCH 15 | UN WOMEN EXPERT
GROUP MEETING
Amber Parkes joined a consultation
on UN Women’s plans for “Advancing
feminist policies in the wake of
COVID-19” as part of their Feminist Plan
on Sustainability and Social Justice.
_____
MARCH 16 | PANEL ON UCDW
AT CSW65: TACKLING GENDER
INEQUALITY, TRANSFORMING
POLICY ON UCDW
Attended by over 50 people, this panel
brought together care advocates and
women’s rights experts to discuss what
works to address heavy and unequal
UCDW among the most poor and
marginalised women (see flyer on
the next page). It likewise explored
promising initiatives from the African
continent and examined how we can
continued on page 7...

build on these to create transformative
change to address care as a structural
barrier to gender equality.
Drawing on recent evidence and
insights f rom the WE-Care and
POWER programmes, the discussion
aimed to both inform and inspire.
Listen to the recording here
_____
APRIL 13 | IMF/WG SPRING
MEETINGS: INVESTING IN THE CARE
ECONOMY TO BUILD RESILIENT AND
INCLUSIVE SOCIETIES
COVID-19 has exposed how central care
is to our economies and societies, but
also how fragile our care systems are.
Investing in care as part of recovery
plans has the potential to build
sustainable and resilient economies
and advance gender equality.
In this meeting, panelists discussed
concrete steps that governments,
international f inancial institutions,
and key stakeholders can take to
address the care crisis as part of
the global recovery and highlight
innovative solutions. Panelists
included high-level representatives
f rom governments, international
organizations, and local voices.
Find more information here

_____
UPCOMING EVENT ON MAY 6 |
UBUNTU MEN ENGAGE SYMPOSIUM
The symposium is a space for
listening, critical reflection, and
commitment to action across work to
transform masculinities and engage
men and boys for gender equality and

social justice. On May 6, there will be a
panel discussion on UCDW and social
norms. Find more information here
For questions and more
information, write to Amber Parkes
(AParkes@oxfam.org.uk).
WE-CARE STORIES JAN-MAR 2021
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UG AN DA

INFLUENCING INSTITUTIONAL POLICY AND
PRACTICE: UWONET’S WORK WITH THE MINISTRY
OF WATER AND ENVIRONMENT
SINCE 2017, THE UGANDA WOMEN’S
NETWORK (UWONET) HAS BEEN
WORKING WITH GOVERNMENT
TECHNOCRATS IN MINISTRIES,
DEPARTMENTS, AND AGENCIES
(MDAs) IN UGANDA TO BUILD
APPRECIATION OF THE CARE
ECONOMY AS A DEVELOPMENT
AND ECONOMIC ISSUE. THROUGH
TRAININGS, DIALOGUES, AND
MEETINGS, EFFORTS WERE
MADE TO INFLUENCE SHIFTS IN
POLICY, BUDGET PLANNING, AND
PRACTICES TO ADDRESS UCDW.
One of these MDAs is the Ministry
of Water and Environment (MoWE),
which has since created a UCDW
Desk at the Ministry and designated
one of its staff as a Focal Person.
Although it has taken some time,
this is an important and welcome
milestone for UWONET and the WECare program.
8
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It sets the foundation for
scaling up influencing for
the institutionalisation of
UCDW at ministry level
for the benef it of the staff,
and mainstreaming into
wider water service delivery
objectives.
Ultimately, the UCDW Desk
is intended to play a major
role in mainstreaming
UCDW into MoWE’s
operations.
UWONET’s project staff have since met
with MoWE officials to discuss how the
UCDW Desk can be established as a
reliable and competent go-to source
for simplified yet accurate information
about UCDW.

Resources have been shared with the
Desk, and brainstorming meetings
were held on mainstreaming UCDW
into a project currently under
development.
In terms of working with the
Focal Person, one initial step is
the arrangement of workplace
sensitisation talks for the different
levels of staff (including decision
makers) to build knowledge on
unpaid care and foster buy-in for
practical steps that can be taken at
institutional level on WE-Care’s 4R
Framework (i.e., recognise, reduce,
redistribute, and representation).

For more information, write to
Wilson.Senyonyi@oxfam.org and to
susan.achen@uwonet.or.ug.

UG AN DA

PROVIDING ALTERNATIVE BUDGET
PROPOSALS FOR INVESTMENT IN UCDW

UWONET’s direct interest was to
analyse the statements under
the Human Capital Development
Programme—particularly those
focusing on the health, water,
community mobilisation, and
education sectors—on their
responsiveness to unpaid care.

Based on the government’s
priorities and allocations,
proposals were made in regards
to Early Childhood Care and
Development and water.

FROM 17–19 MARCH 2021, THE
UGANDA WOMEN’S NETWORK
(UWONET) JOINED SISTER
ORGANISATIONS UNDER
THE CIVIL SOCIETY BUDGET
ADVOCACY GROUP AT A
WORKSHOP TO REVIEW THE
2021 MINISTERIAL POLICY
STATEMENTS AND DEVELOP
CSO POSITION PAPERS THAT
MAKE ALTERNATIVE POLICY
PROPOSALS.
Ministerial Policy Statements
are a part of the national budget

The position papers developed will be
used as tools when interfacing with
sectoral committees of the Parliament
of Uganda to advocate for meaningful
investment in care-sensitive public
services and infrastructure for the
Financial Year 2021/2022. This is
scheduled to happen before the
budget for the FY 2021/2022 is released
in June 2021.
development cycle released every 15
March. Through these statements,
government sectors set out the plans
of spending agencies, linking them
with policy objectives, priorities, and
the allocated resource. They also
summarise the previous year’s sector
performance and finances.

The position papers will also be handy
as a tracking tool to gauge uptake of
CSO alternative proposals and final
resources allocated.
For more information, write to
Wilson.Senyonyi@oxfam.org and to
susan.achen@uwonet.or.ug.
WE-CARE STORIES JAN-MAR 2021
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K E NYA

WE-CARE PARTNER ‘YOUTH ALIVE! KENYA’ FURTHERS
UNPAID CARE AND DOMESTIC WORK ADVOCACY THROUGH
COMMUNITY ORGANIZING AND NEW PARTNERSHIPS
In a radio program aired on 20 March
by Ghetto Radio, the Nairobi County
Youth Advisor mentioned YAK’s project
as a way to address women’s economic
empowerment:
“We want to appreciate YAK on the
work they are doing with families
in informal settlement areas. Their
couple sessions create awareness on
unpaid care and encourage men to
appreciate UCDW as a duty and not
a responsibility.” WATCH A SHORT
VIDEO HERE

YOUTH ALIVE! KENYA (YAK) REPORTS
ON THE FOLLOWING ACTIVITIES IN
THE LAST QUARTER.
_____
INCREASING AWARENESS ON UCDW
Over the last three months, YAK noted
an increase in UCDW awareness
10
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among couples who went through
couple sessions in Kawangware and
Korogocho, where 64 new couples
joined in the last quarter.
Attending the sessions was the Senior
Chief of Korogocho, who shared the
importance of men embracing family
planning as a way of ensuring the
economic stability of households.

_____
REFLECTION AND ANNUAL
ADVOCACY SESSIONS
The project has continued to attract
the attention of the community
leaders, especially policymakers,
through the meaningful couples
sessions, where care-responsive
policies are being advocated.
continued on page 11...

YAK conducted two reflection and
annual advocacy sessions in two
informal settlements (i.e., Kawangware
and Korogocho) to create a platform
for policymakers, service users, and
service providers to meet and discuss
development issues for prioritization
in line with WE-Care goals.

This was the first time the
Nairobi City County (NCC)
attended YAK’s session, which
is an indication that the project
is being recognized, especially
on the themes of women’s
economic empowerment and
gender inclusion.
The following are the projects
proposed by women through the
County Fiscal Strategy Paper, Annual
Development Plan (FY 2021/2022), and
NCC service delivery feedback memo
submissions:
•

•

Construction of a new Early
Childhood Development Center
(ECDC) at Ngunyumu Primary
School in Korogocho
Additional four nurses to reduce
the time patients spent when
seeking medication at Korogocho
Health Center

•

•
•
•

Increased care-responsive budget
for the establishment of a new
ECDC at Daniel Kongoni Primary
School, construction of better
access roads, rehabilitation of
Mama Ngendo road, construction
of better drainage systems
in Ngomongo village, and
construction of a perimeter wall
and hiring of additional security
personnel in the Korogocho Health
Center
Renovation and construction of
new ECDC classrooms in Gatina
ward in Kawangware
Budgetary allocation on the
contraction of a 5-km drainage
system in Gatina ward
Placement of a waste container
in Korogocho for central waste
collection

According to Grace Gichuhi, Assistant
Director for Youth Affairs:

“The NCC Department of Youth
Affairs and Gender is happy
with what the WE-Care project
has achieved towards women’s
empowerment. I am glad to
engage for further initiatives
geared towards youth and
women’s empowerment.”

Grace Gichuchi of NCC

_____
ALTERNATIVE ENGAGEMENT IN
DECISION-MAKING PROCESSES
The community that YAK works with
submitted a memo to the County
Fiscal Strategy Paper and a service
delivery feedback to the NCC. In the
memo, the champions shared their
concerns on the absence of homebased care centers as a barrier to
women’s social, economic, and political
empowerment in Nairobi County.
The memo was submitted to the
Education Committee and to the Chief
Executive Committee Member. Once
at the committee level, the women
will have an opportunity to attend the
continued on page 12...
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hearing and to state why it should be
considered a priority.
Upon the call for submission on the
performance of the NCC service delivery,
the champions mobilized and shared
proposals on key areas for improvement:
(1) placement of waste container in
Korogocho and (2) prioritization of noncommunicable diseases.
_____
NEW PARTNERSHIPS
YAK paid a courtesy call visit to the
NCC-Education, Gender, and Youth
Affairs Department, where they
discussed synergy areas on women’s
empowerment, particularly on the
disruptions caused by COVID-19 that
have made women more vulnerable to
gender-based violence (GBV).

From the left: NCC Chief Officer, YAK Gender
Mainstreaming Officer, YAK Executive Officer,
NCC Program Officer, and Youth Advisor
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In addition, they discussed the
County’s focus on developing youth
policy and a GBV Management bill.
Currently, YAK is a key partner of the
NCC on youth and gender issues.
_____
INTERNATIONAL WOMEN’S DAY
YAK continues to advocate and create
safe spaces for women to realize
their social, economic, and political
potential. Under the theme “Women in
leadership: Achieving an equal future
in a COVID-19 world”, YAK celebrated
the efforts of women and girls around
the world to shape a more equitable
future and a just recovery from the
COVID-19 pandemic.
Oxfam and YAK partnered to
celebrate grassroots women who
have influenced development but
were never recognized. The road led
to Korogocho-Anglican Church of
Kenya, where 75 women from Mathare,
Kawangware, Korogocho, and Lucky
Summer joined and shared their
leadership journey.
Prior to this celebration, YAK engaged
virtually through bulk SMS that
reached 400 women with messages
on IWD, and a social media campaign
that reached more than 7,500 people.

Gathering of women leaders

_____
SPECIAL PROJECT ON WOMEN’S
ECONOMIC EMPOWERMENT
COVID-19 has disrupted our
social way of life. It has influenced
increased GBV cases as a result of
decreased household incomes. The
harsh economic realities are further
witnessed in informal settlements
where the majority of the women are
engaged in microeconomic activities.
The zone is also characterized by single
mothers, thus, worsening the situation
as their main source was small-scale
trade boosted by domestic work.
It is against this backdrop, that the
project hosted a Women’s Economic
Empowerment special project
supported by Oxfam. It focuses on
continued on page 12...

ETHIO PIA

WE-CARE TEAM IN ETHIOPIA RELEASES
NEW ADVOCACY MATERIALS
for national and local governments
to take leadership in recognizing,
redistributing, and reducing UCDW
through policy commitments and
financial investments in public services
and infrastructure. Achieving both
Agenda 2030 and Agenda 2063 means
ensuring that women enjoy their
full rights as equal partners in the
economy and society. DOWNLOAD
THE MATERIAL HERE

supporting women engaged in
micro businesses that were adversely
affected by COVID-19 (e.g., business
shutdown, reduced sales).
YAK embarked on a mapping activity
and identified 420 women from
three informal settlement areas
(Kawangware, Korogocho, and Kibera)
in four categories: groceries, food
vendors, sale of commodities, and
cereals. The beneficiaries were trained
on financial literacy (in seven cohorts
of 60 per session) to ensure prudent
use of financial support through the
project.

OXFAM IN ETHIOPIA PUBLISHES A
NEW ADVOCACY MATERIAL AND
JOINS A RADIO SHOW IN A BID
TO ADDRESS UNPAID CARE AND
DOMESTIC WORK (UCDW) IN THE
COUNTRY.

Moreover, Oxfam joined a one-hour
radio programme, channeled by
Ahadu Radio and TV, focusing on
UCDW issues.

Currently, YAK is awaiting the
disbursement of the grants to the
beneficiaries for them to start over
their economic engagement.

The advocacy material focuses on how
Ethiopia can address UCDW towards
sustainable development. According
to the latest time and use survey in the
country, women do five times more
UCDW than men.

The comments were encouraging and
very positive. The discussion covered
mainly the WE-Care project from
the start, the rapid care analysis that
was conducted in Oromia region,
and current advocacies with regard
to UCDW. LISTEN TO THE RADIO
RECORDING HERE

For questions, write to Purity Jebor
(purity.jebor@youthalivekenya.org).

To realize its ambitions of inclusive
growth and development, it is vital

For questions, write to Ankets Petros
(APetros@oxfam.org.uk).
WE-CARE STORIES JAN-MAR 2021
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NEW PU B L I CAT IO N

ADDRESSING UNPAID CARE AND DOMESTIC WORK
FOR A GENDER-EQUAL AND INCLUSIVE KENYA
CARE WORK IS THE HEARTBEAT OF
EVERY SOCIETY: IT CONTRIBUTES TO
OUR WELLBEING AS A NATION AND
IS CRUCIAL FOR OUR SOCIAL AND
ECONOMIC DEVELOPMENT.
Unpaid care and domestic work
(UCDW) is the often-invisible work of
caring for children, elderly and sick
people and those living with disability,
as well as cleaning, cooking, washing,
collecting water and fetching firewood,
among other tasks. The time, effort
and resources that people invest in
carrying out care activities enables
households, communities, workplaces
and economies to thrive. Across the
globe and in Kenya, social-cultural
norms largely assign care roles to
women and girls. Women provide
more than three-quarters of unpaid
care and make up two-thirds of the
paid care workforce.
This policy brief outlines why unpaid
care work is a critical development,
14
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economic and gender equality issue
for Kenya. It draws on two sets of
evidence from Oxfam’s Women’s
Economic Empowerment and Care
(WE-Care) programme, which
explore the impact of women and
girls’ heavy and unequal unpaid care
responsibilities both before and during
COVID-19.
In 2019, Oxfam and partners Youth
Alive Kenya and NOPE conducted
a Household Care Survey on the
gendered patterns of UCDW in five
urban informal settlements in
Nairobi. At the height of the pandemic,
in May 2020, Oxfam conducted a Rapid
Gender Assessment in the same
locations to ascertain the gendered
impacts of COVID-19.
The brief then proposes priority actions
for policymakers in the national
government and in the Nairobi and
other county governments.
DOWNLOAD THE BRIEF HERE

ANNOUNCEMENTS AND OPPORTUNITIES
FOR MORE INFORMATION ON THE WOMEN’S ECONOMIC EMPOWERMENT
KNOWLEDGE HUB AND WE-CARE’S UNPAID CARE LEARNING SERIES, WRITE TO
AISSA BOODHOO AT ABoodhoo1@oxfam.org.uk.
•
•
•
•
•

MAY 10: Policy and Institutional Influencing
JUNE 2: Research and Building Evidence Base
JUNE 16: Social Norms Influencing
JUNE 30: Building Networks and Partnerships
JULY 14: Open Town Hall with Oxfam International

Oxfam unveils new Policy and Practice website. Visit HERE.
CHECK OUT OXFAM’S CORONAVIRUS INFORMATION CENTER. It’s a space
where you will f ind all you need to know about our response to the Coronavirus
pandemic: daily updates, program guidance, alphabet of links, FAQ, and more.
JOB OPPORTUNITIES AT OXFAM
•
•
•

Program Manager Economic Justice | APPLY HERE
Program Manager Gender Justice | APPLY HERE
Community Engagement Officer - National Role | APPLY HERE

FOR MORE INFORMATION ABOUT WE-CARE STORIES:
Contact Vin Aranas at MAranas@oxfam.org.uk
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The Women’s Economic Empowerment and Care (WE-Care) programme is a regional programme funded by
the William and Flora Hewlett Foundation.
For more information about WE-Care, visit our website at www.policy-practice.oxfam.org/we-care.
You may also contact Mark Vincent Aranas at MAranas@oxfam.org.uk.

